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THE EDINBURGH CLASSROOM CLIMATE QUESTIONNAIRE:
TEACHERS’ VERSION

AN INDEX OF CLASSROOK PROCESSES CONDUCIVE 10
THE DEVELOPHENT OF MULTIPLE TALEKTS
ie
AN INDEX OF CLASSROOM PROCESSES CONDUCIVE TO
THE IDENTIPICATION, RELEASE, AND DEVELOPMENT, OF HIGH LEVEL COMPETENCIES
ie
AN INDEX OF CLASSROOM PROCESSES WHICH HELP TEACHERS TO
IDENTIFY AND HARNESS PUPIL'S MOTIVES SO AS TO LEAD THEM TO PRACTICE AND DEVELOP IMPORTANT COMPONENTS OF COMPETENCE AND
EXPOSE THEX TO ROLE MODELS FROM WHOM THEY CAN LEARN HOW TO BEHAVE COMPETENTLY
ie
AN INDEX OF THE EXTENT 70 WHICH CLASSROOMS DISPLAY KEY FEATURES OF DEVELOPMENTAL ENVIRONMENTS AND CLIMATES OF ENTERPRISE
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30 Great King St.,
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INSTRUCTIONS:

When answering the questions below, have in mind a particular class whose climate you are interested in thinking about
pore closely. Answer the questions by circling the number to the right of the amswer which you think most appropriate.
When thinking about the motivational dispositions of your students, try to avoid a subject-based approach. Think
instead about the kinds of activity which motivate them. Examples might include leading people, thinking of new ways of
doing things, communicating ideas, helping people to get along better, or even "beating the system®, but there are
obviously many more. :

Please turn over.



TEACHER CLARIFICATION AND NURTURING OF CHILDRENS' VALUES AND COMPETENCIES

1. Bow often do you spend time with your students discussing the things which motivate
them, which they think it is important to do, and the things they are good at doing?

¥hat kinds of activity do you discuss?

2. Do you create opportunities for everyone to try doing new things, so that you can find
out whether they are motivated by them and enjoy them?

In the space below, describe some of the opportunities you have created for your students
to do new things in class.

3. How important do you think it is for different students to be good at doing different
things?

Frequently...... Cerenieas -
Occasionally...vevvrverensisd
Never..... PR

13-} P
Frequently.coviivivieeieres,

Occasionally.vvsevvvunaisnndd
L) ] Y |

Very important.....o.vvivenil

Important.civviiviiiiiinnind?
Not very important....... vedd

Not at all important........4

Give examples of the kinds of things you think it important for students to be good at

4. How often do you point out and discuss the different ways in which different students
approach things and contribute to the class?

often'.lll'll'.lll.lll'.lll'l
Frequently.....vuvvns cerineald
Occasionally.eovvevvrensennsd

1 L) oY |

Give examples of the kinds of thing you discuss.



-y

* 5, Do you know the main interests and talents of most of the students in this class, or

only a few of them?
Nore than 80%,..............1
50'30?...-....-.....-.......2
35-50%. i nnnld
Less than 25%...iiviveinniiid

§. When the class is working on projects, do you discuss with the students what they have

learned to do in the process?
1) 4 S |
Frequentlyeicvviiciviiiinasnd
Occasionallye.seveniiivenndd
L 1Y ) Y |

7. When a student has tried to do something new which hasn’t quite worked, do you discuss

with them what might have gone wrong and what they have learned as a result?
]84 P TS
Frequently.cvicviainenianasd
Occasionallyevsurnviviseniedd
] S |

8. Do you invite other adults into the class so that the students can learn what they
think it is important to do and how they do things?

: (4 1) S |
Prequentlyesscereiiiiinnniid?
Occasionallysevseisavvieanssd
Novericvivviiiiieniriininanid

9. hen you use literature or historical studies in class, do you discuss the following:

a) the kinds of activity which motivate(d) the characters or historical figqures?
’ Yes‘!llllllll.llllllllll
NO. lllll Dlllllll.l‘l'liz

b) what is important about the way they do {or did) things?
. L. P |

N0|l'llcoo'ctql||l|.-l|2

¢) how their behaviour is/was affected by society and by other people?
: Yes..lllll"lllll"lll'l
No.l'l'lll.llllllilllﬂlz

d) the consequences of their behaviour for their lives and for society?
Yes.ltllﬁ.l'bllllltlllll
“ol"‘!l‘Ill'lllll.ll.llz



e)'what your students would have done had they heen those people or characters?
L TR |

NO.--uu--ncnnu-uZ

TEACHER PORTRAYAL OF COMPONENTS OF COMPETENCE

10, How enthusiastic about your work do you think your students see you as being?
Very Enthusiastic.iiveveniiil
EnthusiastiCiusveveiirninii
Yot very enthusiastic.......3
Very unenthusiastic.,...... 4

11, Do you try to work out beforehand the sort of problems that are likely to arise when
you and your students tackle something new?
Yeslll!.ll.!'llll'lll'lll'lll

NO.-----u---un--nu-'.nz

12. Do you feel that you behave adventurously in the classroom, developing new abilities
and learning from the results of your actions as you qo along?
' Yes.llll.l'.llil'.llllll..l.l

Ho..lt.lll!.lllll.ll‘l'lll'!lz
13. Do you share with your students your thoughts, worries, hopes, and feelings about:

a) the things you are trying to do in class
117 T |
Frequently..oveiviiiess2
0ccasionally.veveeeeeddd
(1]} SRR |

b) problems of society and the world
1130:1) P |
Frequently...vuvvvinnid
Occasionally..esvevssssd
-1 SR |

¢} the ways in which your classroom activities are limited by the need to work

towards tests, obey rules etc?
114 4:]: PR |
Frequently...c.vevvnnini
Occasionallyeseeiienandd
LETS SR |

pitv2

TEACHER FEEDBACK, PLANNING AND GOAL SETTING

14, How often do you get groups of students together to think about how things could be

done better in class?
) -] P TS |
Prequentlyessiivieiinaiinnaid?
Occasionally,usvecevevanassdd
HeVer ivsvueennoraniannnnnedd

15, If you do not mark your students’ work is there any way they themselves can measure

their progress? ‘
Ustallyeercnsiiisinanasnnnanl
Frequently.cvvcrviiviininaii
Occasionally.ioveevivaannandd



Neveru-n-- ----- ll!-naclnu-4

16, How often do you spend most of the class time lecturing to your students?
Usually.iuasn., |
Frequentlyeiviiriviiiiiinidd
Occasionallysvvvsiieiiinnnasd
L) Y |

PEER RECOGNITON OF MULTIPLE TALENTS AND MODELLING OF COMPONENTS OF COMPETENCE

17. How much do your students learn by working with other students in the class who have
different interests and different ways of going about things?

Alott IIIIII ssps e llllllltz
Alittlell'llllll‘lll!.llll']
Nothing at alliiiveiieinnannt

What kinds of thing do they learm?

18, How often do you hear the students in this class talking about what they are trying to

do and ways of solving problems they are likely to meet in the course of doing it?
oL} S |
Frequently.veiviieiisinnnnas
Occasionallyeevsveiinanneansd
NeVer ivevenvirnvsnnnsnnnenid

fhat kinds of thing do they talk about?



19. How supportive are the students in this class of others who want to do different

things and live their lives in different ways?
Very supportive...veseirsanil
SUPPOLLIVE s vsuervivariranaid
Yot very supportive..v.vv.v.d
Not at all supportive.......4

20, How much do the students try to bring differences of opinion into the open and discuss

then?
very muchlllllllll'llllllll'l
A lotlll..I'l'lllll.llllllllz
A littlell|0'lllll|llllllll!3
Not at allll.'l!llllll.l!.ll4

21, How often do they talk and listen to others in trying to decide what should be done?
1) 40 P |
Frequently....ovvvenis veeenad
Occasionallyeseviviueriiendd
L 1'7) S |

22, How willing are the students in this class to get together and discuss ways of
overconing problems which stop them doing what they want to do?

‘ Very willing...oovvvvneannanl
FILLINGeesaenniranannnanandd
Not very willing.«iueeesnaasd
Very unwillingivoivvvivinnaid

23. How competitive is the atmosphere in this class?
Very competitive...iievsaniil
Competitive.cvvisnreiiiinnes?
Not very competitive........3
Uncompetitive.voveiiivinnniid

24, How do the students in this class react when someone else tries to do new things or

approach things in new ways? Are they:
Very interested....ovveviniil
Interested.vvveecernnienees
Indifferent.svssssevinannssdd
Critical?ivvviviiiunnaninnnid

25. How willing are the people in this class to waste time, or tolerate a lazy atmosphere?
Very willing.vovvsiensananidd
Willingeossseveavinnnaninnnd
Reluctant...cvvviviniiennnasd
Very reluctantei..ovivernnnid

26. Are there people in this class who have a reputation for:
thinking up new ideas

Yesvlllillltllllbltitlll
NO..---.- lllll .........2



creating a calm group atmosphere
YeSIIIIlllll|ll'llllllOl
No!llllll' lllll llll!l!lz

helping people to sort out their arquments
Yes..... vereeiinnaannal
NOIIIUIIOII'lllll.lAQOUZ

thinking of better ways of doing things
Yes.l‘l.llll!'lll..lllll
No.lllll'lllllll.l.llllz

supporting and encouraging others
Yesllli’ll'."lllll.l'll
NOICIllDlllllQIlllICI'lz

dealing well with authority figures
Yesll.l..'lll".'l'll.'l
NOIOOlIOIIIIQICllltlillz

_ pitv2
TEACHER PORTRAYAL OF COMPONENTS OF MANAGERIAL COMPETENCE

27. How much of the time are the students in this class working at different things in different ways, but all
contributing to an overall theme or goal?
Nost of the time.........uuil
Some of the time....ivvvue.i2
Rarelyeiervnesrrenaaniennnssd
117 PP

28. How often are the different pieces of work done in this class unrelated to each other

and to work done in the past?
Ustallyeesenvevnnnernnrnannil
Prequentlye.ceieecniieennnadd
occasionally...... P |
L1 T |

29, How much of the work they do in this class is comnected with long-term themes and

goals? '
Very muCh.vevvvisnnsrniaaniil
S ) A Y
Not very muchiivvvierovsanasd
None at all..ivieivsvinnnnnid

30. How ofen do you talk to students who seem to lack motivation in order to find out what

night make them nore enthusiastic? '
131 P
Prequently...ovveiiinniinnn 2
Occasionally..vuveriiaiinnnid
Never veiuvenraecerarsnnniedd

31, How confortable do you feel teaching confident students who decide for themselves what

to do and when to do it? '
Very comfortable....ovuverinl
Corfortable..vvviiiinninnns
Not very confortable,,......]
Very uncozfortable..........4

32. How much confidence do you have that your students can wotk on their own and ask for



help only if they need it?

33, How often do you recognise what people really trying to say even if they do not

actually say it?

34, Are there a lot of rules which linit what people can do in class?

35, How often do you bring disagreements out into the open, try to work them out, and see

what can be learned from them?

TEACHER STRESS ON MAKING THE MOST OF ONESELF.

36. Do you think that doing something well is more important than how much is done?

37. Hov often does the work done by the students in this class seem pointless to thex?

A great deal....ovvvviannns 1
Aloteiiiiiiiniiininnninan
Not very muche.evveiriivnnsdd
None at allivevevivinnnnennt

4] T
Frequently..iviieininieainnd
occasionallyeeisvinevieesedd
LN - o T |

Yes‘tlll!lllltll!ll..lll'llll

NOI|I'llIlllllollllcl!l'llloz

1] 4 1-) PN |
Frequently.ioviviiiiiiinini
0ccasionallye.vuarerienineisd
Hardly ever..ivevevsrraencedd

Yes‘vlIliIllllll.lllll'll.lll

NOI!llllllll'lll'llll'll'lltz

1] 44 PP
Frequently..vovvessnniasiandl
Occasionallyieiivevvaniennasd
Nevers.vieasinverennsrnensend

38, Do you think your students know how much you care if they don't attend your lessons or

do what you expect of them?

VoS ieveeirvaaennnrarnsrsansl

N00¢--cloolnlnl-'clutunun-ctz





