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Cognitive Activides (Comp OfComp )
Thinks about the activities 1o be carried out and how they are to be carried out.

Anticipates problems likely to acise in the future and develops ways of avoiding
or surmounting them.

Monitors the effects of bis oc ber actions in order to learn more about the
nature of a task, and the effectiveness of the strategies which are 1o be used
0 as to improve performance in the future.

dentifies conflicts between his or her values and tries to resolve them.

Thinks about the social context of bis ot her actions and ways in which social
and political constraints can be influenced,

Builds up a store of specialist information relating to this activity by:
a) Personal observation and experience.

b) Observing others,

<) Taiking to other people.

d) Reading,

Accumuiates a store of explicit, specialist, largely verbal knowledge about the
area which could be communicated to others.

Accumulates a store of largely non-verbalized knowledge about how to
approach problems and how to adapt to changing situations.

Thinks about how to get others to help with the activiry.

Does not settle for simplistic explanations of cvents but instead acknowledges
. their complexity and takes decisions based on multiple sources of evid

Turns the task of problém-solving over to unconscious processes after ..
thorough preparation, but remains alert to indications that these p
are ing new insights o finding solutl

Use this space to write in other cognitive activities displayed whilst undertaking
valued activities. .
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Displays the creativity and imagination required to:

Realize tba&othenviae useless physical and buman resources can be bamessed
1o assist.

Think of better ways of undertaking the activity.

Notice pew activities which can be undertaken within the area.

Identify barriers to undertaking the activity effectively.

Motivate others to help.

Clarify the reasons why people do not get on together well.

Identify, and find ways of overcoming, personal limil

Sift information and spot good ideas.

Perceptions Of Self, Other’s Expectations, And Sechety

Thinks it appropriate for someone like him or ber to carry out activities of this
kind (Insert 0if the person being assessed thinks it would be inappropriare
for someone like them to carry out valued activities.)

Considers oiiser people’s expectations of bim or ber and tries to find ways of
resolving conflicts between:
2) Personal desires and reference groups’ expectations.

b) The differing expectations of people, all of whose opinions are important.

Expecta activities of this kind to produce positive reactions from people whose
opinions are important (Insert 0 i€ the person being assessed expects
negative reactions if he or she tries to carry out valued activities.)

Expects action in the area to achieve desired effects (Insert 0if he or she
anticipates undesirable consequences on cartying out valued activities.)

Expects that engnging in this activity would enable bim or her to live up to his or
ber ideals and be the sort of person he or she would like to be,

Sees him or herself as one who should influence wider sociat and political
processes.

Studies what other people are concerned about (e.g. the concerns of superiors
30 23 10 be able to please them, o the concerns of subordinates with a view
to putting them at ease, bamessing their talents, etc.)

Use this space to write in other perceptions of self, ideal sell, society and theic
role in it displayed whilst undertaking valued activities.

Affective Competencics Displayed
Uses feelings to initiate action, monitor its effects, identify problems and
possible lessons, and as a basis on which to initiate corrective action.

Recognizes and (inds ways of barmessing unpleasant feefings cvoked by activities
which need to be performed as a means to a desired end.

Allows (or actively seif-stimulates) bim or herself to experience in advance the
different feelings aroused by success and failure and uses these as incentives
to carry the acﬁyity out




NAME OF STUDENT

NAME OF TEACHER

Conative Competencles Displayed
Displays willpower and determination.

Persists in the face of frustration, punishment and ostracism.

Bcb:ves:u il be or she believes in his or her ability to influence outcomes in this
area,

Sets realistic, challenging, goals and acbieves them.

Use this space to write in other conative competencies displayed whilst
undertaking valued activities.

temel ded i, 1

in the Guide.)
fcation by body language and

Inter-Persenal Comp (See
Communicates ellectively (include
innuendo as well as (ormal language.)

Co-operates with others.
Leads,

Influences politicians.

Ferms O{Scll-Cenfidence

Il the person being assessed demonstrated the willingness and the ability to do
such things as lead, invent, and find resources in the course of undertaking
valued activities this should already bave been recorded as a result of
indicating that undertaking such activities were second-order priorities for
the individual and then listing the competencies displayed whilst carrying out
such activities,

However, owing to the priocitizing process, this may not bave been done and, in
any case, the person you are assessing may well be confident in his or her
ability to carry out other kinds of activity effectively but not have bad an
opportunity to display it in the situations in which your obsetvations were
made.

Such experience-bas=¢ conlidence is vitai 2o the student’s success in many
Aesired activitiez.”

Please record the kinds of which the individual being d has
particular confidence that he or she is able to carry out elfectively. Examples
include influencing politicians, getting people to work together effectively,
and discovering something worthwhile in the course of an adventure or
other apparently “risky” activity.

Achievement

ing
ut

g 5 o
5
S B £58
8. TRs
.§ z E“E
g = 328
c v u:'_sﬂ
a B £c57,
£ 2 8Eg
§ & 6388
£ 5 e
5 bix
Z 9 286
D z_gao
g oy £
EHIE
POESESE
gXY52E8
[a RGN i i
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Playing power games, eg by manipulating
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Areas in which the student lacks confidence in bis or her ability to do things
which are crucial to goal acbievement.




