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THE EDINBURGH QUESTIONNAIRES

{1982 edition, © I. Raven)

Section I : Quality of Working Life

Group A : Working Conditions

o i - IMPORTANCE SATISFACTTON
Please idicate how important 1t 15 10| (Plegue civele the number under the answer which (Pleasc eirele the number under the answer which
you to have the fn"ﬂllﬂ_‘l'lg and how is tight for you) is right for yau)
satisfled you are. To do this, please ring Vary O Simne o Very In Same
one number umder the Importance | iopodnot Dnpemiast Iopacintee Dideor Moo Imprrtant Veary Ways Yery
heading and one under the Satisfaction | Tniave Ta Elave Tollnwe  IRPOMDD NatTia SatisFied Sathlied Saiafidl  Dlesmlafled  Tiis=nisFind
. . Thix Thi: Thi: TaHwe Have This SHicne Wiy
heading ow cach linc. * o ihipy hinoantisfon
1. Pleasant surroundings tawoek i | 1o, oo I, [ R 5., Sl 2 I £ 3.,
2, Good lunchand teabreaks ..... ... Liviannes 2o .. LA 5., sl 2o F b 5.
3. (Gond canteen and nther factiities |, ., 1 A P I e 5., [ 1., R I L NI 3.
£, Workwhichiswell-paid ....... ... | AP, 2o K P 4o i, [ 2o I do 8
5. Waork which is paid by results
{c.g. bonus, commission}. ...... vena | A [ IR 4., - P P .. [ IO [ I 5.
0, Special privileges (e.g. discounis,
JOROS, CATELET wvverareaiss fones [ 2 K. - 5 P R 2o I [ - S
7. Regnfarhowrs ... ) | R 2. o 4 . g, I R 4. 5.
8. Flesiblehomrs oo oveiiiien i fiens Toovinnies 2., P 4. 5 A 2 oo St 5.
9, Ciood promotion prospects ... ol 2o, I L S T AP I 2. IR 4. 3.
11, Sceurity of cmployment ... e 1 R oo 4., - o 2 kIR b 5,
1. Warietyin yourwerk . ... ... I I K 4. 3 Sl 2 3o 4o 5.
12, A workpioce that is well-
organised and N .uiiiia i fies Livieains 2. 3 [ 5. I PPN 2o [ I 4o ...
13, Amplefreeime ..oooeereiefanas Toienins 2. R [ 3., A I i I . . 3
|4, Be able to remain with your .
presemtfimm ..oa i o | T Y I I RPN 23 4o i..

- H. K. Lewis & Co. Ltd., London




THE EDINBURGH QUESTIONNAIRES

{1982 adition € J. Raven)

Section I : Quality of Working Life
Group B : Type of Work Wanted

Pleose indicave how important itis by IMPORTANCE SATISFACTION
to do the fallawing at wark, and how {Fiease circle the pumber nnder the answer which {Plaase cirele 1the nusber under the answer which
satisficd yen are with the present i right foryrm) is right For you)
situation. To da this, please ring one . Very Orsame 3l Very | ' In Some v
: mpartnn Impendant Emportance Litfle 47 3p [mprrant fary Waya ery
turtbey under the Lmportance hC'ﬂd'I'TIE TaHme  ToMwe  Tallzvc  Imgoriagce  MoiTe | Soished  Satishod  Salsfied  Dbeadlshed  Dis-caristied
and one under the Satisfaction heading | This Thic ToFfwa  1ine M Sarme Waga :
on each ling. This Di-satisfice]
. Dealwithpeople ... .. N . I, 4. 5 P I | A oo 4 .. - I
2, Drealwithfigures . .....coc0.ads | AP T 4., 5 R I A K I [ SR T
1. Operatc machimery and equipment ... 0. 2, I [ R 5., I A K R I
4. Deal with paperwork ..., | 2. LN [ . T A 2000 R R Tl
5. Helppeepledircetly ..........|. | 2o I 4 B | . 2. oo 4 IR
#. Bephysically active ... s | 2. L S T A RN 2 oo 4., - I
T. Makethings ... eiuiavaiiedenn | 2 L T - S | 2 I [ R i.
"8, Invent lhings Lol S D F I I U S SO U T I 4 5
9. Work sspartefateam ... .- 1o ... 2 3. T . T | 2 ... 4., 5
. wWork atyourownspeed ... L 1oL b T 4 LIV T R 2iiiiaias K I [ il
11 Make full use of your abilitics 1 - I 3, E SV TN DR I 2. 3., [ S f....
11, Keep oa leaming now skills | ... I [ . T A N 2o oo 4 - I
13, Tuwm out high quality wark ... ) 1 203 4. 5. | I 2 oo 4., 5
14, Enjoy what yourare daing ...} ... Toviiians P S 4. 5. | 2 P 4. 5.
15, Frelihat wou hove really created
somcIing ... 1. 2. I . T A N 2. o 4 3.
16, Are kepl anyour tpesmentally .01 oo 2 i kR . Y S 2 oo 3. 5.
17. Do what yon feel to he righe,
rather hen what will plense others|. ... 1 ..., .- I T 40 5., O 2 oo . I
18, Aretold. indetail, exmedly what
odn e S I I R 4. LI R I I T 4 3.
12, Dowhat others faelin be ripht, bl
which they would not be prepared
todo themselves ..o ... oo IO I 2o kI 4. 5 A I 2. Joeiaiie 4. -
20, CaninfMuence the decisions which
aremade ..o e | 2 A [ U SN S T . 2 d o 5.
Ll.  Feel that what yan arc doing will
benefit your colleagues and work-
11 | A T I 4o TP I oo I 4 I
22, Fecl yon are doing something
warthwhile ... | I 2o I 4 i. [ I 2, P 4. 5.
23, Feclyou have achieved something} ... 1 ..., ... 2 [ I 4 b R 2, I, 4, 5.
24, Dawork which will bencfitsociety] ... 1 ... ..., 2 I A A R T [ 4. 5.
25, Tenefit persanally from extra
cffort youmake ...l | I T oo 4.8 N I I, ... R 3.
6. Have opportunities w0 do things
which ynn think are #iporant ... 0o b 3. A I D T I 4. 5.
2. Do I:hing.s.which management
thinksare important ... ) oo o .. 4. 5 P . 2. 3o, L 5.

H. K. Lewia & Co, Ld., Tondon
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THE EDINBURGH QUESTIONNAIRES

{1982 eulition, & 1, Raven)

Section I : Quality of Working Life

Graup - Relationships

SATISFACTION
{Mrase deele the number uader the answer which
is cight for you}
In Seme Viry
vemy Wap Very
Snilkeflad Suafed | Simfeed Tlecurkded  Dhsaekaied
fnme Wayn
Dlesallafied

TMPRCGRT ANCE
Floane indieaie how t it s 1
Yo 1o have mﬂpﬂrﬂ“ﬁ. LRt {Plense cirele the number under the answer which
who do the fallosdng, ol hnw sAtisfel i# Hght fer vou)
you &1¢ At present, To do this, pleass van W Sirtie Ml en
Fing ane piraber undet the I, mnoe- | Impomam B (mpestmer= Llicenrba impodam
heading aod one onder the Setirfestn | ToHne  ToBle  ToHme  Impamne HaTe
beading on cach lne, Tra Thh Th TraHawt  Rlwea This
[. Respectynu .. .....oiiicianidons
2 Arcfriendly e e
3. Aregood Al thefe jabs L]
4. Work fogether well ...
5.

Ditcuss differenees nfopmlnh
apenly

&, Archelpbil ancd sappartive L, 0L
7. Roengnise anid valie your abilities §. .
8. E:épai::ynu,and:w: ne clsa
te vemch High stondntas .o .e.. .. T I ETTTRTET. IR DI DRI B Y. I B
%, Try to find out for thamaslves
Tiowr wel ihay are doing anckim- [ L2 R I 4. I IR R | 20 oo 4., 5.
peave tlee petformance ..
Tk Valwe trying cul new idses ... R AT k] L4 - T R | I S 1. i 5.
1. Adlow Icmumriinlhulrm-n
way Pﬂ"F " B T Y DU P | I b I kSRR L I 5.,
12. Etpe:t I=In1=nrnwhntth::}l 1. s k- I 4 J...
TIHEIID:“]I a3 they g0 2long A T L I PRI P R S,
13, Try te svaid muddls nnd n- T 2.0 4 LT | PP SR [ . [ . 5..
Lo T T T T -
14, Avnid waning time oo srivinlitics - P I A A, PP P E 2o .. . T
15, Checkwponethers ..., e Lvvrven 2 ee e 1l X I PP U S I [ 5.
18, to- find wrays of gatebng im-
Pa"mmmm?nnf.,.f [ TECL PRS- SUPR: I doso b 1o I E LI
1. nﬁmmkﬂhmluﬁwfthmr I I I, 1 4, T U I P I I LY S
1R, Weleome pour assistance if you
make auggestions, rather diaon A a 3 F] 5 1 z k| 4 5
thmklnp;{mn.r:lntcr[mngin B TrrmrRm Tremrmm e
their war’
19, Memu:imm :ﬂ\l']lh'ltl:rli‘
og the rmance af thie
'u,;'g:msgalmpﬁmnwllhw]nlihcy el S E e e SEANESE BRI 5
persanally cod gt ottt .l
Group Ciil) RELATIONSHIPR WITH SLTERIORS
an;:lumralehmvlm rtant it i he
ot Mave who do
ithe I'olfomngsnﬂ how sallsl'lndynuare.
20. Feelyouasepnpsseiiothe ) 1 oo I [ -
orgalion o e I . L N I b IR BT T 5.
2. Feel youarc intorcaied bn tho walj
being of the aTRIIANGE +o@ @ BN RTTPRI I AT T TEPITRTTS I FURU IR 2 ..l 5...
2L PFalpyad .o, T T I T LI
1. Teaat yin with mespect R S~ A I LA, L5 .
24, Fexl thav what you are doing I8 :
impartant W“! P T S S P . I I | I F T ool d........ g
25, Tel you the rananos for decisions i A LI 4. Y R R 2o I 4. 5.
26 Cﬂmhy\m:nrrd!nkc}unrﬂm
10 SO o oo e [k IR 2o o4l I P 1. . P 4o 5.
27, Gibue youcredie for whatyou e 1.1 2B e S BB - TTPIIY ST 5.
MR, Latyou take rosponsibility far
mkx“?:mmdmlm llllll i - S TS ST Foloobiandonnnd 5.
2%, Tellyoucracthywhartoda ... ] 1. AR Y R T AR ST S, I o 5.
3 Expect highsaodands .o oo o I T LI | P ol kI, do L 3.
1. Trent everybody fairky B P e d ot N T NIy TRITIVITT: R TOTIn Bpn, 5.
Group COE) RELATIONSHIPS WITH SUBCRDTNATES
Bow 'FllHEL‘. stale how mparian: [t is 1a
Tm ave suhordinatet wha oo the
Inwmg. i terw satdfied yoo arc.
FL O RespeOt¥Ol . vveiia o foe Lorae s, I Yoo LIRS I e | ST 2o . L I 5..
33, Folloer inatructions without
Qoeslhon ..o o..oan, -
34, Use thedr bnilintive
35, Tak
o eaponsibility for theftoom. | 1. L T PP DTV T AU BRI DTN SR SUTTRIONE S

H. K. Lewls & Co, Ltd., Lomdan



THE EDINBURGEH QUESTIONNAIRES
(1982 edition, @ I. Raven)

Section 1 : Quality of Working Life
Group D : General

H. K. Lewis & Cao, Ltd,, London

TMPORTANCE OF AVOIDING THIS
: . {Plaass circle the aumber under the answe
“"Please indicate, by ringing onc anmber which is right for you)
an each ling, how limpnrtant il is tn yon |m:,:.:,,,, mP?:nm 1.»,?;?:;:1:5 Unirmpariamt Tngrartan
ter aveld the Following: o Avrid Avidid b Avald tn Avatd indn
This The Thls Thh Thie
1, Woreying about your warh ... ouovo o rnia e F e - R I, - |
2. Having a lof of Sffieullies 0mercomz ..uaeaieic e ceaien b L I 4 e 3 , R | IR
3, Doving things which result in cxbra work for you for nomare pay ....l.000 3 ceaieen 4 e I oo o 1.
4, ﬁaing things which stop you from gerting on with yonrusal work L0 3 0- e [ - 3 oo | IR
5. Putting forward ideas which you expeet will be igaared . oLn - T [ 1 2 o | IR
B, Risking desmissal _.ooien s e e LR 4 I o B ...
7. Havinp ta fight against constrhinls (e_g. time, money) to get impartatt
IS ONE o w e v e et e - IR 4 - B 2 e |
#. Doing things which you knew will be opposed by manmgement .. b0 5 e 4 3o 2o i
9. Trying m tniroduce chinges which you krow will aor be welcome . .f ... 5 e - 4 e I e 2o | I
1. ﬁeing Inbelled atreublemakes o i e 3 oaaiae d o 3. 2o 1
11, Being unpopulie with wour oSS OF SUPCTION ... _ooveiiss niians T 4 e [ T 2. T,
12, Being anpopular with your workmates o0 colleaglues oovowieioniocpeais 5o F e . 2 i T
3. PReingunpopular with yoar suhardinates ... [ S d o I o 2 o [
4. Bring blamed when (HiRES BOWTONE . vrv oo oo o varnnain s fones | P 4 e I o 2o |
15, Others thinking you are trying ro invede their tecritory ... feeen S o L) 3 e I e [
16, Qthats thinking you cannot do your b pri;:per[y ..................... S 4 I 2o | R
17, Others thinking you are dairg things for some hidden motive ... | L I 2o | I
18, Cihers shinking you ate interfering .. .ooin e e | T 4 e oo 2 e | IR
19, Others thinking you are theeatening theiciob .o oo B e d o 3. i S | I
3t Dwoing things for the benefit of athers., who you know will be
T 11 1= T T Foraroiioes 4 o o 2o 1
2. Daing things which cimse discontent or conflick in the organisation ... 3 o d [ I 2 e |
2. Daing things which will make extia work forothers .. T 4o k I 2o PR T
.



